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Acclaimed program reaches 184 total graduates over its 22-year history
Greater Lawrence Family Health 

Center's nationally-recognized Lawrence 
Family Medicine Residency program is 
bidding farewell to one class of family 
medicine physicians as another joins to 
learn about caring for the underserved.

On June 29, the program will formally 
graduate the nine physicians who have 
spent four years in the program caring 
for GLFHC's nearly 60,000 patients in 
the Greater Lawrence area, the vast ma-
jority of whom have been federally desig-
nated as part of a medically underserved 
population.

The health center is especially proud 
this year as a full third of the LFMR 
graduates — Michelle Barlow, Jonathan 
Lichkus and Joshua St. Louis — will be 
staying on to work with the health center 
in some capacity after graduation.

Meanwhile, the program has just begun 
for the ten new residents whose selec-
tion was finalized in March. The selec-
tion process is extremely competitive and 
time-intensive: the team in charge had 
to narrow down the list from a total of 
858 applications from around the world, 
eventually conducting full-day interviews 
with 128 applicants between October 
and December. 

While many new doctors pursue jobs in 
emergency or acute care, teaching health 
centers focus on directing them to careers 
in primary care for underserved popula-
tions. As the first teaching health center 
in the country, GLFHC has played a ma-
jor role in setting the standards for this 
type of physician education.

Lawrence Family Medicine Residency bids 
farewell to one class, welcomes another

Say goodbye to the Class of 2018 on p. 4
and hello to the Class of 2022 on p. 5!
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The mission of Greater Lawrence

Family Health Center is to improve 
and maintain the health of 

individuals and families 
in the Merrimack Valley by  

providing a network of high quality, 
comprehensive healthcare services 

and by training healthcare 
professionals to respond to the needs 

of a culturally diverse population.

https://www.facebook.com/greaterlawrencefhc/
https://twitter.com/GLFHC
https://www.instagram.com/greaterlawrencefhc/
https://www.youtube.com/glfhc
https://www.linkedin.com/company/59317/


John Silva
President & CEO

Summer is here to stay... and so are we!
Not sure how much of a spring we had here in New England again this year, but 
it looks like whatever it was has left us and summer has arrived and is here to stay 
– thank God! With the change of the seasons also come some other changes, com-
ings and goings for our health center.

June is the month where we welcome our new class of first year residents to GLF-
HC and the Lawrence Family Medicine Residency, and also congratulate our nine 
graduating Family Medicine Residents – the second cohort to go through our na-
tionally recognized four-year program. The new group of ten fantastically talented 
and bright Family Medicine Residents, who we matched with back in March, have 

finally joined us and they are already getting acclimated to their new surroundings at Haverhill 
Street and the Lawrence area – we welcome them with great excitement and anticipation for 
what lies ahead for them, us, and of course our patients.

As the Vice President of the American Association of Teaching Health Centers (AATHC), I 
work with my colleagues throughout the country to advocate for continued funding for Family 
Residency Programs and I am so proud to be able to boast about our Lawrence Family Medi-
cine Residency program, the wonderful clinicians that we have with us currently and those we 
can proudly call our alumni. We will now have 184 alumni of the program and most have con-
tinued on as family medicine clinicians either at health centers or in low income, underserved 
areas throughout the country.

This year’s graduating class is no different – they are a talented group of clinicians who we have 
been so fortunate to work with. We know that they will all continue to make us proud, and are 
thrilled that some of them will be staying with us as full time physicians providing quality pri-
mary care services to our patients. Graduation is scheduled for Friday, June 29 at the Andover 
Country Club – I am sure it will be a memorable evening for our 9 graduates and their families.

As we close the fiscal year, it is time for reflection on our past year’s success and a time to re-
group and prepare for fiscal year 2019, which begins on July 1. We have a lot to be proud of 
over the past year, and we are still the best community health center around – certainly the best 
health center I have ever worked with!

With warm regards,

John Silva 
President & CEO 
Greater Lawrence Family Health Center
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These diaper bags are filled with items that will 
help moms in GLFHC's Centering Pregnancy 

program get off to the right start with their babies!

Charitable Giving at Work: Prenatal Program Diaper Bags
Health care at GLFHC is all about making wellness as 

easy and routine as possible. Just about anyone can re-
late a time when they put other priorities ahead of their 
health – and this is especially a problem for the under-
served community that the health center treats, where 
individuals are facing such extreme challenges that time 
for self-care can seem short or nonexistent. In these cases, 
what may seem like a small gesture to some can have a 
huge impact on one’s ability to take care of oneself.

To that end, the External Relations department recently 
purchased a number of diaper bags for participants in the 
Centering Pregnancy program. The bags are filled with 
things that will help moms get off to the right start with 
their babies: wipes, disposal bags and, of course, diapers! 
The bags will be distributed to patients once they reach a 
certain milestone in the program, one of many incentives 
to keep them active in their own prenatal care.

The Centering Pregnancy program follows a national 
model developed by the Centering Healthcare Institute. 
Rather than going it alone, women in Centering pro-
grams are placed into small groups with other expectant 
moms at the same stage of pregnancy – allowing medical 
care, prenatal education and peer support to be delivered 
simultaneously. The model has been adopted by over 500 
practice sites and has been proven to increase prenatal ap-
pointment attendance and immunization rates while de-
creasing rates of preterm and low-weight babies.

William Chrisemer hired as new chief financial officer
GLFHC has announced that William Chrisemer will as-

sume the role of senior vice president and chief financial 
officer effective July 9. Chrisemer served on the GLFHC 
board of directors from 2000 to 2012, with six years as the 
board chair, and as a member of the patient care committee 
from 2015 to 2017. He brings over 25 years of experience 
in health care finance to his new position, most of that 
time spent with nonprofits in the Merrimack Valley.

“We are excited to officially welcome Bill Chrisemer to 
our team as our new chief financial officer. His wealth of 
experience with nonprofit finance in the Merrimack Valley 
will be invaluable to GLFHC as it continues to grow,” said 
President and CEO John Silva.

Most recently, Chrisemer served as senior vice president 
and CFO of Advocates, Inc., an organization dedicated to 
assisting individuals and families with developmental dis-
abilities, mental illness, brain injury and autism. Prior to 
that, he worked for 11 years as director of administration 
and finance at Elder Services of the Merrimack Valley.
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Class of 2018
Michelle Barlow, MD

Area of Concentration: 
Advanced Surgical Maternity Care

Job: GLFHC – Primary Care, 
HROB Group; Global Health 
(Mission) – Galmi Hospital in 

Niger in 2019

Roopa Chari, MD
Area of Concentration: 

Women’s Health
Job: Lynn CHC, Lynn, MA;

Salem Hospital (Maternity Care)

Jacklyn Cheng, MD
Area of Concentration: 

Women’s Health
Job: DotHouse CHC, Boston, MA;

Boston Medical Center Inpatient 
FM Service Faculty

Grace Corbi, MD
Area of Concentration: Academic
Job: DotHouse CHC, Boston, MA;

Boston Medical Center Inpatient 
FM Service Faculty

Andrea Jergesen, DO
Area of Concentration: 

Women’s Health
Job: Fellow in the Manipulative 
Medicine/Neuromusculoskeletal 
Medicine Residency program in 

Augusta, ME

Jonathan Lichkus, MD, MPH
Area of Concentration: 
Health Systems Leadership
Job: GLFHC – Primary Care (Full 
Spectrum), Community Faculty 
(HSM Coordinator), Quality 
Department

Cara McAnaney, MD
Area of Concentration: 
HIV Medicine
Job: Wilderness Medicine 
Fellowship, UCSF Fresno, CA

Joshua St. Louis, MD, MPH
Area of Concentration: 
HIV Medicine
Job: GLFHC – Core Residency 
Faculty (Co-Medicine 
Coordinator), Full Spectrum

Emma Worringer, MD, MPH
Area of Concentration: 
Advanced Surgical Maternity Care
Job: PCC Community Wellness 
Center, Chicago, IL; Faculty for the 
West Suburban FMR and MCH 
Fellowship

4



Class of 2022
Zoe Becker, MD
Hometown: Englewood, NJ

Undergrad: Haverford College – 
East Asian Studies, Pre-Med
Medical School: Columbia 

College of Physicians and Surgeons, 
NY 

Lance Braye, MD
Hometown: Bronx, NY

Undergrad: The Citadel, The 
Military College of South Carolina 

– Biology
Medical School: Medical 

University of South Carolina, SC 

Kathryn De La Rosa, MD
Hometown: Portsmouth, VA

Undergrad: Dartmouth College 
– Biology, Spanish Language and 

Literature
Medical School: 

University of Michigan, MI

Zoe Gordon, MD
Hometown: Atlanta, GA

Undergrad: Colgate University – 
Biology, Spanish

Medical School: Rush Medical 
College, IL

Helen Jin, MD
Hometown: Ann Arbor, MI

Undergrad: University of Kansas – 
Biochemistry

Medical School: Boston University 
School of Medicine, MA

Rebecca Joseph, MD
Hometown: Boston, MA

Undergrad: Bryn Mawr College – 
Biology

Medical School: Tufts University 
School of Medicine, MA

Alice Kaufman, MD
Hometown: Quincy, MA

Undergrad: Smith College – 
Anthropology

Medical School: Tufts University 
School of Medicine, MA

Cara Smith, MD
Hometown: Topeka, KS

Undergrad: University of Kansas – 
Applied Behavioral Science
Medical School: Howard 

University School of Medicine, DC

Ryan Walker, MD
Hometown: Plantation, FL

Undergrad: University of Miami – 
Biology, Psychology

Medical School: Tufts University 
School of Medicine, MA

Sara White, MD
Hometown: San Diego, CA

Undergrad: University of CA – 
Molecular, Cell & Dev Bio; Spanish

Medical School: University of 
California San Diego, 

College of Medicine 
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Students knit prayer shawls for Fuente de Esperanza
Referrals Specialist Mirta Matos 

recently attended a service on the behalf 
of the cancer support group sponsored 
by GLFHC, Fuente de Esperanza. 
Under the direction of Catholic 
Chaplain Dr. Mary Kantor, students of 
Phillips Academy knitted prayer shawls 
for the group!

The only Spanish-language cancer 
support group in the Merrimack 
Valley, Fuente de Esperanza allows 
patients with cancer and their families 
to share their concerns with others 
going through similar experiences. 
Peer support can be a vital aspect of 
treatment for just about any health 
problem, and GLFHC is proud to 
sponsor a group where language is not 
a barrier to emotional wellness.

This month in GLFHC professional development...

Pharmacy Times and Parata Systems, founding partners of the Next-Generation 
Pharmacist awards, have announced that GLFHC SVP of Pharmacy Operations Diane 
Martin will be on the panel of judges for the 2018 awards.

The awards recognize remarkable pharmacists, student pharmacists, technicians and 
industry advocates who define the future of pharmacy.

“It's so important to recognize the leaders in the industry,” said DJ Dougherty, Parata’s 
CEO. “We couldn’t do it without the volunteered help and expertise of our judges, which 
is why we honor them at the awards gala along with finalists and winners.”

GLFHC Director of Marketing and Development Beth Short has joined the The 
New England Society for Healthcare Communications' Emerging Leaders Program.

In this twelve-month program, health care communications professionals with 
aspirations for leadership roles will learn critical skills and insights from leaders in the 
profession, gain insights into their individual strengths and traits and how they fit into 
the constellations of skills needed of leaders in our profession.

The course is meant to inspire self-discovery and collegial relationships among class 
members and faculty.

SVP Chief Administrative and Human Resources 
Officer Ann Marie Borgesi and SVP of External Relations 
and Chief Development Officer Rich Napolitano have been 
selected as participants in the Lawrence Leads program. 
This 7 month certificate program offered by the Lawrence 
Partnership, The Alliance for Business Leadership, and 
Harvard Business School has 32 members in the first cohort 
made up of business and community leaders in Lawrence.
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